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2009 Legislative Changes
That Will Affect

My Personal Practice!

Research Confirms wtc> Nurses Know:

NurseStaffing Patiell~\Outcomes
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Objectives for Today
tWill be able to:

• Describe the changes the Safe Hospital
Staffing Act will bring to hospitals.

• Describe what TNA & THA have done to

prepare acute care facilities to implement the
Safe Hospital Act.

• Identify other changes the 2009 legislative
session brought to nursing.

• Identity what failed in 2009.

Adequate staffing is necessary for quality
patient care and positive outcomes
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Safe Hospital Staffing Act
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Adequate Staffing

Mandated Mandated
Fixed Ratios Staffing Plans

+Fixed number of +HosI?itals to planpatients to nurse st<;1ffir:gbased oncn tena

+Ra~iosdetermined by +Staffing plans
legislature or state determined by
agency nursing committees

+Inflexible +Enable individual
assignments based on
nursing judgment
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• Background History:
• 2001 Staffing Rules
• Results in other states
• Research n.
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